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Equity President Report
Mark Warrington

Submitted 20 January 2025 for activities in the months of December 2024 and January 2025

ltem Measure Target Actual December |Actual January
TUSA Meetings Attendance N/A 4 15
UTAS Meetings Attendance N/A 2 1
UTAS Committees Attendance 2 3 Nil
TUSA 4 .
o Attendance N/A Nil
Events/Trainings
Miscellaneous 4 .
] Attendance N/A Nil
Meetings
Media L Nil .
Participation N/A Nil

Communications

Conference Attendance N/A Nil Nil

NARRATIVE UPDATE

TUSA Equity President Report — January 2025

The Christmas and New Year period has been relatively quiet, providing a much-needed opportunity to
rest and recharge in preparation for a busy and productive 2025. While there were no major equity-
related events or developments over the break, this downtime allowed for reflection on the successes of
the past year and planning for the year ahead.

Looking forward, 2025 is shaping up to be an exciting year as we focus on advancing key projects,
fostering student engagement, and advocating for equitable outcomes across all cohorts.
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Wishing everyone a great start to the new year!

Mark Warrington
TUSA Equity President

Equity.president@TUSA.utas.edu.au
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Equity President Report
Mark Warrington

Submitted 10 February 2025 for activities in the months of (23) January and (to) (13) February

ltem Measure Target Actual January  |Actual February
TUSA Meetings Attendance N/A 9
UTAS Meetings Attendance N/A
UTAS Committees Attendance 2 1
TUSA 1
o Attendance N/A
Events/Trainings
Miscellaneous 3
] Attendance N/A
Meetings
Media C
Participation N/A

Communications

Conference Attendance N/A 1

NARRATIVE UPDATE

TUSA Equity President Report — February 2025

As we gear up for another exciting academic year, | wanted to share what I've been working on as your
TUSA Equity President over the past few weeks and give you a glimpse of what's ahead.

Recent Activities

January and February have been incredibly busy, filled with opportunities to connect, learn, and advocate
on behalf of students. Some highlights include:

e Invasion Day March and Rally (26 January): | attended the march in Hobart, standing in solidarity
with First Nations communities to reflect on the ongoing impact of colonization and the importance
of truth-telling and reconciliation.
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e TUSA State Council Meetings (23 January & 13 February): As part of my role, I've been attending
these meetings to ensure equity remains at the forefront of TUSA’s priorities.

e Engaging with Equity Officers and Collectives (29 January): | held catch-ups with our Equity
Officers, discussed the AGM planning for the Disability Students Collective (DiSCo), and attended
DISC training, strengthening our collective advocacy efforts.

e Pride Parade (1 February): | proudly joined the Pride Parade in Hobart, celebrating our LGBTQIA+
community and reaffirming TUSA’s commitment to inclusivity.

e National Union of Students (NUS) Presidents Summit (5-7 February): Representing TUSA as a
proxy, | had the chance to meet with student union leaders from across Australia. It was a fantastic
opportunity to exchange ideas and learn from their successes. Notably, our TUSA Food Hub
program gained significant interest, with RMIT inspired to adopt a similar initiative to tackle food
insecurity among students.

e Disability Advocacy and Inclusion: | participated in the UTAS Disability Inclusion Campus
Reference Group (11 February), continuing our push for a more inclusive campus, and worked on
planning an AGM for DiSCo with L Maloney.

Looking Ahead

O-Week and Equity Information Sessions

Orientation Week is just around the corner, and we're excited to welcome new and returning students to
campus! This year, TUSA will be hosting a series of equity-focused events and information sessions to
help you learn more about the support available to you.

In March, I'll also be facilitating sessions with the Tasmanian Commissioner’s Office of Discrimination to
provide students with valuable insights into their rights and avenues for addressing discrimination.

Reconciliation Action Plan

I’'m thrilled to share that we're in the early stages of developing a TUSA Reconciliation Action Plan. This
initiative will guide our commitment to fostering meaningful relationships with First Nations communities,
promoting cultural safety, and embedding reconciliation into our work.

A Big Thank You!

Lastly, | want to thank everyone who has contributed to TUSA's equity initiatives so far this year. Whether
through events, meetings, or informal conversations, your passion and ideas keep us moving forward.

As always, my door is open if you'd like to share your thoughts or get involved. Let's make 2025 a year of
progress and collaboration!
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Mark Warrington
TUSA Equity President

Equity.president@TUSA.utas.edu.au
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Equity President Report
Mark Warrington

Submitted 16 March 2025 for activities from 13 February

ltem Measure Target Actual
TUSA Meetings Attendance N/A 10
TUSA SB Hub shifts  |Attendance 4
UTAS Meetings Attendance N/A 2
UTAS Committees Attendance 2 2
TUSA 12
o Attendance N/A
Events/Trainings
Miscellaneous 7
_ Attendance N/A
Meetings
Media C
Participation N/A

Communications

Conference Attendance N/A 1

TUSA Equity President Report — March 2025
Highlights from the Past Month

This month has been a busy and rewarding period for myself and the Equity Committee, with a strong
focus on student engagement and equity-driven advocacy.

Orientation Week & Clubs and Societies Day

The highlight of the month was undoubtedly Orientation Week, where we welcomed both new and
returning students. The Sandy Bay Clubs and Societies Day, alongside the Student Life Expo, were
fantastic opportunities to connect with students, promote TUSA Equity initiatives, and help create a more
inclusive campus culture.
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The Women'’s Officer hosted a successful Cancer Council Morning Tea, bringing students together to

Events from the Women’s Officer

support an important cause. As part of International Women's Day, the Yarn Bombing of the Millennial
Monument on Sandy Bay campus was a powerful visual statement. This initiative also raised awareness
around period poverty and promoted key support services such as TUSA's free sanitary items program
and the 101 Hearts initiative addressing gender-based violence.

Neurodiversity Week Awareness

We proudly celebrated Neurodiversity Week with an information stall, recognising that neurodiverse
students make up a significant proportion of those accessing learning support services at UTAS. | also
advocated for the university’s upcoming Disability Inclusion Action Plan (DIAP) to have a specific focus on
the needs and experiences of neurodiverse students.

Advocacy and Committee Work

Finance Risk and Assessment Committee

| attended the TUSA Finance Risk and Assessment Committee meeting, *report submitted prior to
attending this meeting, This has been a critical area of focus to ensure that we can continue to support
disadvantaged students effectively and deliver an enriching student life experience.

Hobart Parking and Transport Strategy

Additionally, | attended UTAS' first Hobart Parking and Transport Strategy meeting. From an equity
perspective, | highlighted the transport challenges faced by students with disabilities, ensuring their
voices are part of this important conversation about campus access and infrastructure.

Looking Ahead

Next month, | will be participating in TUSA'’s strategic planning sessions. These sessions will be vital for
shaping how we continue to advocate for equity and inclusion across all UTAS campuses in the year
ahead.

Mark Warrington
TUSA Equity President

Equity.president@TUSA.utas.edu.au
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Equity President Report
Mark Warrington

Submitted 8 April 2025 for activities from 21 March

ltem Measure Target Actual
TUSA Meetings Attendance N/A 3
TUSA SB Hub shifts  |Attendance 8
UTAS Meetings Attendance N/A 1
UTAS Committees Attendance 2 2
TUSA 4
o Attendance N/A
Events/Trainings
Miscellaneous 3
] Attendance N/A
Meetings
Media C
o Participation N/A
Communications
Conference Attendance N/A

TUSA Equity Committee — April 2025 Update
From the TUSA Equity President

Over the past month, I have been actively representing your voices, collaborating with university and
external stakeholders, and pushing forward important conversations around inclusion, accessibility, and
support for students from all backgrounds.

Here’s a quick snapshot of what I along with the TUSA Equity officers been working on:

@ Advocating for Access & Equity

I started the month by contributing to an accessibility planning session with the TUSA Clubs & Societies
team, ensuring student events and spaces are genuinely inclusive. ['ve also been participating in ongoing
UTAS working groups, including Academic System Reform, SSAF allocation, and the "This is Me"
Inclusion Strategy, where we continue to advocate for equity considerations to be embedded in decision-
making.
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- Engaging with Students

I’ve been out and about at the Sandy Bay Student Hub and Vent Tent events on both Sandy Bay and the
Medical Sciences Precinct. These pop-ups are a great way for us to hear directly from you — the students —
about what’s working, what’s not, and what support you need.

% Strategic Planning for the Year Ahead

From March 25-27, the TUSA State Council and staff came together for our Strategic Planning Retreat.
This was a valuable opportunity to refine our goals for 2025 and ensure student equity remains at the heart
of TUSA’s direction moving forward.

%> Building New Supports for Carers

I met with Care2Serve to begin planning a dedicated peer support group for students who are also carers.
This is a growing area of need, and we’re excited to be taking early steps to build stronger networks for this
community.

@ Workshops & Learning

We’ve continued to build our leadership skills through the "Leading with Influence'" workshop series,
and contributed to conversations on how TUSA can better support students via initiatives like the
Reconciliation Action Plan Workshop and the Disability Learning Access Plan review.

Even though it’s been a packed schedule, I remain committed to showing up, listening, and taking action.
Your lived experiences shape our advocacy, so thank you to everyone who’s spoken with us at a Vent Tent,
filled out a survey, or reached out for a chat.

As always, if there’s something you think we should be doing—or doing better—reach out. Let’s keep
working together to make UTAS more inclusive and empowering for every student.

Mark Warrington
TUSA Equity President

Equity.president@TUSA.utas.edu.au
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Representative Report

Equity President Report

Mark Warrington
May 2025

TUSA Meetings. Attendance N/A 4
TUSA Committees Attendance N/A 0
UTAS Meetings Attendance N/A 1
UTAS Committees Attendance 2 2
TUSA Events/Trainings | Attendance N/A 4
Miscellaneous Meetings | Attendance N/A 4
Media Communications | Participation N/A 1 (accessibility survey)
Conferences Attendance N/A 0
UTAS .

] ) Participation N/A 0
Events/Orientation
Communlty- Participation N/A 0
Events/Rallies
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mam State Council
Representative Report

TUSA Equity Committee — May 2025 Update

From the TUSA Equity President

Over the past month, the Equity Committee has been busy listening, advocating, and delivering
meaningful outcomes for students across our campuses. Here's what we've been working on:

& Uplifting Equity Conversations

| continued representing student voices in key university spaces including the Disability & Inclusive
Campus Reference Group, SSAF planning, and the UTAS Academic Reform conversation. We also
launched TUSA's first Accessibility Survey — a major step forward in gathering data directly from
students with lived experience.

£ On Campus & In Conversation
We've kept up strong presence at Sandy Bay through Student Hubs and Vent Tents, and I've been
connecting with students at events like the Autism Awareness Walk, Racism Workshop, and RAP Circle.
These spaces help us understand the challenges you face and how TUSA can respond.

&> Equity Committee Growth & Action

We welcomed our new International Students Equity Officer, Miraj, and supported their onboarding.
April's Equity Committee meeting focused on shared learning and cohort planning, with strong
contributions from all portfolios.

N Building Leadership
| completed the final workshops in the “Leading with Influence” series — including sessions on confidence
and difficult conversations — equipping us to lead better, listen deeper, and advocate harder.

We're grateful for your feedback and input through our surveys, events, and everyday chats. Keep
reaching out — you shape the work we do.

Mark Warrington
TUSA Equity President
equity.president@tusa.utas.edu.au
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State Council
ma Representative Report
Equity President Report
Mark Warrington - June July 2025

TUSA Meetings Attendance N/A 2
TUSA Committees Attendance N/A 1
UTAS Meetings Attendance N/A 2
UTAS Committees Attendance 2 2
TUSA Events/Trainings | Attendance N/A 2
Miscellaneous Meetings | Attendance N/A 0
Media Communications | Participation N/A 0
Conferences Attendance N/A 0
UTAS .

] ) Participation N/A 2
Events/Orientation
Community .

) Participation N/A 2

Events/Rallies
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State Council
T|U|S|A -
Representative Report
FOR PUBLICATION

#° Equity Portfolio Narrative Update (Ethnocultural Officer Transition and Broader Work)

Over the past two months, a key focus within the Equity Committee has been supporting the smooth
handover between outgoing Ethnocultural Officer Bari and the newly appointed officer, Kentaro Watts.
Bari concluded his time in the position at the end of June following a strong year of contribution across
cultural events, food security advocacy, and student-led campaigns.

Kentaro Watts has now stepped into the role with great enthusiasm and a strong interest in cross-
portfolio collaboration.

We are currently recruiting for a new LGBTQIA+ Officer and have been actively scouting potential
candidates during recent TUSA events and orientation activities. In the meantime, I've ensured this
portfolio remains visible through presence at IDAHOBIT events and related inclusion work.

In terms of broader portfolio activity, discussions are ongoing with Pro Vice-Chancellor Dr James Brann
regarding student involvement in the co-design of the next Disability Inclusion Action Plan (DIAP). While
this is a positive early step toward embedding a Students as Partners model at UTAS, there’s still more
work to be done to ensure genuine and consistent student co-leadership in accessibility reform.

Work on the TUSA Reconciliation Action Plan continues, with current emphasis on the commissioning
process for our RAP artwork. I've been guiding the art Expression of Interest process with input from
student reps and staff, and will soon be progressing to the selection stage. | also released a public
statement acknowledging NAIDOC Week and, more recently, marked International Non-Binary People’s
Day with a short message of recognition across our channels.

It was great to attend and support TUSA’s IDAHOBIT comedy events and to welcome both new and
returning students during Orientation Week. These moments continue to highlight the importance of
presence, community, and making equity work visible to students in diverse ways.

On a personal note, | attended the Blind Citizens Australia National Convention in Melbourne during June.
This was an excellent opportunity to stay connected with national-level advocacy and ensure that insights
from the broader blindness and low vision community continue to inform my work as Equity President.

I've also been progressing discussions with Care2Serve about establishing a dedicated support group for
students who have caring responsibilities. This initiative is still in the early planning stages but offers a
promising alternative to appointing a specific Carers Officer and would create a valuable peer support
space for a cohort of students often under-recognised in traditional representation structures.
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Representative Report
Looking ahead to Semester 2, I'm looking forward to building on this work with renewed focus—
especially in delivering on our RAP milestones, supporting our newer Equity Officers, and continuing to
advocate for meaningful, student-led change across UTAS. As always, thank you to my fellow Council

members and Equity committee members and support staff (hello Chloe!) for your support and
collaboration.

Equity Committee breakdown of initiatives and activities as reported to the UTAS Workplace IDE UET

O Priority Focus Areas

1. Reconciliation Action Plan (RAP) Development

Progress continues on TUSA’s inaugural Reconciliation Action Plan. Key updates include:

- Finalised student-led design reflections following RAP Workshop #3.

- Oversaw Expression of Interest (EOI) process for commissioning artwork by an Aboriginal or Torres Strait
[slander artist.

- Preparing for Semester 2 delivery milestones, including internal approvals and engagement with RecTas and
UTAS Aboriginal leadership.

This work remains a defining piece of our Equity strategy and exemplifies a Students as Partners approach.

2. LGBTQIA+ Portfolio Vacancy and Inclusion Work

We are actively recruiting for a new LGBTQIA+ Equity Officer following a mid-year vacancy. Interim coverage
has included:

- Maintaining portfolio visibility at IDAHOBIT and International Non-Binary People’s Day.

- Supporting event-based advocacy and visibility during Semester 1 and Orientation.

3. Student Carers and Peer Support

Early discussions with Care2Serve are exploring a student carers’ support group model as an alternative to
appointing a Carers Officer. This peer-led approach aims to address persistent gaps in recognition, visibility,
and flexible learning options for students with caring responsibilities.

© Portfolio Snapshots (June-July 2025)

Noting Semester 1 exams and the mid-year break have impacted overall activity levels. Several officer reports
were not submitted due to academic workload and availability.

Disability Portfolio (Ranae Zollner)

Raised concern over course cuts, especially in Arts, and the potential negative impact on disabled students
reliant on specific learning pathways. Early planning is underway for inclusive sports activities in partnership
with New Horizons Tasmania.
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Representative Report

Distance/Online Portfolio (Pamela Mykytowych)

Continued advocacy for older students and SSAF transparency. Advanced discussion on expanding the Learning

Abroad program to allow equitable access for distance students through virtual exchange partnerships.
Participated in national research on part-time student success and local SASS prevention co-design initiatives.

International Portfolio (Miraj Poudel)

Launched a dedicated online peer-support channel for international students. Currently finalising a 2025
International Student Survey to capture key concerns including academic pressure, social connection, and
service navigation.

Women’s Portfolio (Vaness Yap)
Engaged nationally on efforts to rebuild CAPA and CISA structures. Budget constraints are limiting national
conference participation. Planning for future on-campus events is ongoing.

© Reflections and Opportunities

- DIAP Co-Design: I along with members from the Disability Students Collective (DiSCo) continue to meet with
Pro Vice-Chancellor James Brann to ensure students are embedded in the co-design of the next UTAS Disability
Inclusion Action Plan. A stronger commitment to authentic student leadership in this space remains needed.

- Equity Committee Capacity: As flagged in previous reports, a suggestion to establish a Mature-Aged Students
Officer has emerged. While not yet actioned, this proposal reflects growing recognition of intersectional
representation needs. Recently Kentaro Watts has joined the Equity Committee as our new Ethnocultural
officer.

- Visibility and Inclusion: Mid-year orientation events provided valuable moments for TUSA’s Equity Officers to
reconnect with students and reaffirm the importance of belonging, particularly for those from marginalised
cohorts.

Mark Warrington
TUSA Equity President
equity.president@tusa.utas.edu.au
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State Council
maﬂ Representative Report
Equity President Report
Mark Warrington - August 2025

TUSA Meetings Attendance N/A 3
TUSA Committees Attendance N/A 5
UTAS Meetings Attendance N/A 2
UTAS Committees Attendance 2 0
TUSA Events/Trainings | Attendance N/A 4
Miscellaneous Meetings | Attendance N/A 0
Media Communications | Participation N/A 0
Conferences Attendance N/A 0
UTAS .

] ) Participation N/A 0
Events/Orientation
Community .

) Participation N/A 0

Events/Rallies
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maﬂ State Council
Representative Report
FOR PUBLICATION

1. Overview

Since the last State Council meeting, activity has focused on Semester 2 re-engagement, progressing
major strategic projects, and supporting Equity Officers in advancing their portfolios. The mid-year break
saw reduced operational activity, but there has been strong progress in advocacy, governance, and
planning.

2. Portfolio Updates
Reconciliation Action Plan (RAP)

e Artist EOl submissions closed; ready to progress to selection stage.

¢  Weekly milestone check-ins with working group leads.

¢ Ongoing engagement with Reconciliation Tasmania and UTAS Aboriginal Leadership.
Disability Inclusion Action Plan (DIAP)

¢ Continued advocacy for timely review, incorporating TUSA accessibility survey feedback.

e Liaison with PVC Student Equity & Success on inclusive sport initiative (New Horizons Tasmania +
Uni Gym).

Equity Committee Support
e LGBTQIA+ Officer role remains vacant; recruitment and interim portfolio coverage ongoing.
e Coordinating officer reporting, budgets, and Semester 2 project planning.

Peer Support Initiatives

e Carers peer group proposal scoped with Care2Serve; planning underway.
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Representative Report
3. Equity Officer Highlights — July 2025
International — M Poudel
e Participated in UTAS Academic Senate for governance insight and advocacy.
e Responded to multiple international student support cases.
e Led outreach campaign for Middle Eastern students affected by conflict.
Ethnocultural - K Watts
e First month in role; focused on informal consultation and community mapping.
e Built relationships with multicultural clubs and societies, including Muslim Society.
¢ |dentified cultural engagement opportunities, including regional fairs.
Distance/Online — P Mykytowych
e Advocated for mature-aged student representation in Equity portfolios.
e Pursued SSAF transparency and improved performance measures for online students.
e Represented UTAS at ADCET UDL Symposium; flagged lag in UDL adoption.
¢ Achieved progress on timetabling issues via PVC Student Equity engagement.

Disability — R Zollner

e Initiated planning for inclusive sport and recreation program with New Horizons Tasmania and Uni
Gym.

e Proposed semesterly delivery model; costings and details under review.

4. Key Engagements & Representation
e Campus Futures Neuro-Inclusion Huddle — Provided equity perspective in infrastructure planning.
e RAP Check-ins — Weekly progress reviews with UTAS stakeholders.
¢ DisCo Monthly Meeting — Supported Disability Students Collective advocacy priorities.

¢ International Students Round Table — Contributed to cross-cultural engagement and policy
discussion.

e ‘This is Me’ Reference Group — Continued involvement in UTAS inclusivity initiative.
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Representative Report
5. Next Steps / Focus Areas
e Finalise RAP artist selection and progress to design phase.
e Continue DIAP advocacy, embedding Students as Partners in accessibility planning.

e Support Equity Officer project delivery and Semester 2 engagement.

e Advance carers peer support group and inclusive sport program planning.

Mark Warrington
TUSA Equity President
equity.president@tusa.utas.edu.au
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State Council
mam Representative Report
Equity President Report
Mark Warrington - September 2025

TUSA Meetings Attendance N/A 4
TUSA Committees Attendance N/A 7
UTAS Meetings Attendance N/A 3
UTAS Committees Attendance 2 2
TUSA Events/Trainings | Attendance N/A
Miscellaneous Meetings | Attendance N/A
Media Communications | Participation N/A
Conferences Attendance N/A
UTAS .

] ) Participation N/A
Events/Orientation
Community .

) Participation N/A

Events/Rallies
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man State Council
Representative Report
1. Overview

This month has been one of change, fresh energy, and some honest challenges across the Equity space. We
were excited to welcome Bea Farquhar as our new LGBTQIA+ Officer — Bea brings a wealth of lived and
professional experience to the role, and we're already seeing the value they add to the committee.

We also appointed Bianca Templar to commission our RAP artwork. As a proud Palawa artist and former
UTAS student, Bianca brings a deep and personal perspective to this work, and we're really looking forward
to collaborating with her over the coming months.

Succession planning has begun as Vaness Yap steps down from the Women'’s Officer role — a formal thank
you and introduction to the incoming officer will follow next month.

On the advocacy front, we've been supporting student involvement in the redevelopment of the UTAS
Disability Inclusion Action Plan (DIAP). There's still more work to do, but we're hopeful that this will grow
into a strong example of Students as Partners in action.

That said, not everything this month has been easy. There's been a heavy atmosphere in some parts of the
community following anti-immigration rhetoric in broader public discourse. This has particularly affected
our international students and students from culturally diverse backgrounds — something we've felt deeply
across the Equity space.

A welcome change of pace was my visit to the South-East Study Hub in Sorell, which served as an initial
opportunity to meet with staff and consider how TUSA can better support students based there. It could
shape up to be a great test case for future regional engagement.

2. Portfolio Updates
@ Reconciliation Action Plan (RAP)
e Appointed Bianca Templar to commission artwork as part of RAP.

e Our Reflection phase Reconciliation Action Plan has been reviewed by Reconciliation Australia and
we have taken on their feedback and have sent it back for what we hope is an endorsement from
them.

(@ LGBTQIA+
o Officer position filled with Bea Farquhar starting 1 September
# Disability Inclusion Action Plan (DIAP)

e In early-stage discussions with Pro Vice-Chancellor James Brann to explore genuine “students as
partners” participation in the DIAP redesign.
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mam State Council
Representative Report
e UTAS DiSCo-led feedback continues to inform proposals.
« Carers

e Ongoing collaboration with Care2Serve to scope a peer support group for student carers.

e Proposal now includes monthly meetings and is being developed into a pilot initiative for Semester
2.

= Distance/Online

e Continued advocacy from Distance Officer around SSAF transparency, mature-aged student
representation, and timetabling concerns.

e Awaiting update from TUSA leadership on motion passed in early 2025 regarding online student
support planning.

International Students Officer (Miraj Poudel)

o Provided direct support to international students experiencing challenges with tuition fee
payments

o Continued work toward establishing the Tasmanian International Student Union

o Engaged with stakeholders including TUSA, NSU, and Study Tasmania to elevate student
concerns

Ethnocultural Officer (Kentaro Watts)
o Participated in TUSA's response to a violent incident

» Helped assess the broader safety context and contributed to the official response to
an MP inquiry

o Attended a Multicultural Network event with Aimen Jafri, gaining insights into migration and
resettlement

o Supported student cultural clubs, including:
= The Malaysian Students’ Society (grant and Night Market prep)

= The Catholic Students Society (event planning for All Hallows' Day)

Mark Warrington
TUSA Equity President
o equity.president@tusa.utas.edu.au
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State Council
maﬂ Representative Report
Equity President Report
Mark Warrington - October 2025

TUSA Meetings Attendance N/A 10
TUSA Committees Attendance N/A 2
UTAS Meetings Attendance N/A 3
UTAS Committees Attendance 2 2
TUSA Events/Trainings | Attendance N/A 4
Miscellaneous Meetings | Attendance N/A

Media Communications | Participation N/A

Conferences Attendance N/A

UTAS .

Events/Orientation Participation N/A !
Community- Participation N/A 2
Events/Rallies
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mam State Council
Representative Report
1. Overview

This month has brought change, fresh energy, and a few honest challenges across the Equity space. We
were excited to welcome Bea Farquhar as our new LGBTQIA+ Officer — Bea brings a wealth of lived and
professional experience to the role, and we're already seeing the positive impact they bring to the
committee.

We also appointed Bianca Templar to commission the artwork for TUSA’s Reconciliation Action Plan
(RAP). As a proud Palawa artist and former UTAS student, Bianca offers a deeply personal perspective to
this project, and we're looking forward to collaborating with her over the coming months.

Succession planning is now underway as Vaness Yap steps down from the Women'’s Officer role. A
formal thank-you and introduction to the incoming officer will be included in next month’s report.

On the advocacy front, we've continued supporting student involvement in the redevelopment of the
UTAS Disability Inclusion Action Plan (DIAP). There’s still more work to do, but the progress so far is
promising and demonstrates a genuine Students as Partners approach.

| also sat on the interview panel for the appointment of Amelia Dowe, who has now been announced
alongside Dr Kathryn French as part of two new positions within the UTAS Accessibility and Inclusion
team, funded through the government’s Disability Support uplift:

¢ Amelia Dowe — Assistive Technology and Digital Accessibility Adviser (commenced 13 Oct 2025)
e Dr Kathryn French — Neurodiversity Programs Adviser (commencing 24 Nov 2025)

Both bring extensive experience in student support, inclusive education, and Universal Design for
Learning.

Finally, | am continuing to press UTAS for clarity on the location of the new Student Accessibility Study
Centre (SASC) at Sandy Bay from 2026 onward, and for updates on the two electric, accessible curbside
kneeling buses previously discussed. This includes confirming bus stop placement near “The Forest” (the
renamed Forestry Building) and ensuring accessible drop-off points at its entrances.

2. Portfolio Updates
@ Reconciliation Action Plan (RAP)
¢ Appointed Bianca Templar to commission art work as part of RAP

e Our Reflection phase Reconciliation Action Plan has been reviewed by Reconciliation Australia and
we have taken on their feedback and have sent it back for what we hope is an endorsement from
them.
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Representative Report
# Disability Inclusion Action Plan (DIAP)

e In early-stage discussions with Pro Vice-Chancellor James Brann to explore genuine “students as

partners” participation in the DIAP redesign.

e UTAS DiSCo-led feedback continues to inform proposals.

1 Distance/Online

e Continued advocacy from Distance Officer around SSAF transparency, mature-aged student

representation, and timetabling concerns.

e Awaiting update from TUSA leadership on motion passed in early 2025 regarding SSAF Equity for

online students.

International Students Officer (Miraj Poudel)

o Provided direct support to international students experiencing challenges with tuition fee

payments
o Continued work toward establishing the Tasmanian International Student Union

o Engaged with stakeholders including TUSA, NSU, and Study Tasmania to elevate student

concerns

Ethnocultural Officer (Kentaro Watts)
o Participated in TUSA's response to a violent incident

= Helped assess the broader safety context and contributed to the official response to

an MP inquiry

o Attended a Multicultural Network event with Aimen Jafri, gaining insights into migration and

resettlement
o Supported student cultural clubs, including:
= The Malaysian Students’ Society (grant and Night Market prep)

= The Catholic Students Society (event planning for All Hallows’ Day

Mark Warrington
TUSA Equity President
@] equity.president@tusa.utas.edu.au

TASMANIAN
UNIVERSITY

STUDENT

ASSOCIATION tusa.org.au



mailto:equity.president@tusa.utas.edu.au

	Equity-President-Report-submitted-20-January
	Equity-President-Report-submitted-10-February-25
	Recent Activities
	Looking Ahead
	O-Week and Equity Information Sessions
	Reconciliation Action Plan

	A Big Thank You!

	Equity-President-Report-submitted-16-March-25
	Equity-President-Report-April-2025
	M-Warrington-Equity-President-Report-May-25
	TUSA Equity Committee – May 2025 Update
	🧠 Uplifting Equity Conversations
	🧍🏽♂️ On Campus & In Conversation
	🤝 Equity Committee Growth & Action
	📘 Building Leadership


	M-Warrington-Equity-President-Report-July-25
	FOR PUBLICATION
	🔹 Priority Focus Areas
	1. Reconciliation Action Plan (RAP) Development
	2. LGBTQIA+ Portfolio Vacancy and Inclusion Work
	3. Student Carers and Peer Support

	🔹 Portfolio Snapshots (June–July 2025)
	Disability Portfolio (Ranae Zollner)
	Distance/Online Portfolio (Pamela Mykytowych)
	International Portfolio (Miraj Poudel)
	Women’s Portfolio (Vaness Yap)

	🔹 Reflections and Opportunities

	Equity-President-Report-submitted-12-August-25
	FOR PUBLICATION

	M-Warrington-Equity-President-Report
	Equity-President-Report-submitted-14-October-2025

