
 

 

Equity President Report 

Mark Warrington 

Submitted 28 February 2024 for activities in the month of February 2024 

 

Item  Measure  Target  Actual  

TUSA Meetings  Attendance  N/A  6 

UTAS Meetings  Attendance  N/A  7 

UTAS Committees  Attendance  2  3 

TUSA Events/Trainings  Attendance  N/A  10 

Miscellaneous Meetings  Attendance  N/A  5 

Media Communications  Participation  N/A  Nil 

Conference Attendance N/A Nil 

 

Narrative update:  

 
February was a month marked by a mix of sombre reflection, vibrant events, and a rejuvenated 
focus on inclusivity and accessibility across our campuses. The month began under sorrowful 
circumstances with the tragic passing of Deep Singh at Hobart's waterfront precinct. Attending the 
vigil to commemorate his life, I couldn't help but reflect on the fleeting nature of life and the 
importance of seizing every opportunity to better ourselves and the community we live in. 
 
Amidst the sombre beginning, February also saw the vibrant energy of Orientation Week events, 
where students came together to kick off the new academic year. At the Clubs and Societies days 
it was heartening to see students engaging with various facets of campus life. The Pride march 
and party in the park, in particular, stood out as a celebration of diversity and inclusion, 
highlighting the ongoing efforts of the TUSA society to foster a welcoming environment for all. 
 
One of the key focuses this month was on rejuvenating the TUSA Equity Committee. Through 
meetings, discussions, and correspondence we are working towards ensuring that the voices of 
marginalized students are heard and their needs addressed. In the coming months I'll have more to 
say on this. 

  



 

 

 
In addition to campus events, much of February was dedicated to engaging with the broader 
university community. From attending discussions on Universal Design of Learning (UDL) and the 
Gender Identifiers Project to participating in web meetings with accessibility services teams, the 
focus remained on advocating for the needs of all marginalised students and promoting 
accessibility across all aspects of university life. 
 
Furthermore, correspondence with national bodies like the National Union of Students (NUS) and 
the Australian Disability Clearinghouse on Education and Training (ADCET) allowed for valuable 
insights and exchanges on initiatives such as the University Accords and their implications for 
disability support. 
 
As February draws to a close, I am proud of the progress made and the conversations sparked in 
the pursuit of equity and inclusivity within our university community. Looking ahead, I am 
committed to continuing this important work, ensuring that every student feels valued, supported, 
and empowered to succeed. 



 

 

Equity President Report 

Mark Warrington 

Submitted 28 March 2024 for activities in the month of March 2024 

 

Item  Measure  Target  Actual  

TUSA Meetings  Attendance  N/A  7 

UTAS Meetings  Attendance  N/A  3 

UTAS Committees  Attendance  2  3 

TUSA Events/Trainings  Attendance  N/A  4 

Miscellaneous Meetings  Attendance  N/A  5 

Media Communications  Participation  N/A  Nil 

Conference Attendance N/A Nil 

 

Narrative update:  

The month kicked off with a burst of energy at the TUSA C&S Day in Launceston. It was a bustling affair, 
filled with the vibrant energy of student clubs and societies. I spent the day primarily supporting the 
Disability Students Collective (DiSCo) stall but also took the time to walk around the Inveresk campus to 
get a feel for some of the accessibility issues that need addressing. 

One of the highlights of the month was the Student Life Expo at the TUSA Ref steps in Sandy Bay. 
Students from all walks of life visited us at the TUSA State Council and National Union of Students (NUS) 
stall, eager to engage in conversations about diversity and accessibility but particularly to find out more 
about the NUS campaign to lower the age of independence to 18. 

Amidst these larger events, there were many smaller meetings and catch-ups that fuelled our equity 
efforts. From DiSCo online catch-ups to the Gender Identifiers Working Groups, each gathering was a step 
forward in our journey towards a more inclusive campus community. These discussions weren't just about 
ticking boxes; they were about effecting real change, one conversation at a time. 

  



 

 

Of course, advocacy doesn't stop at the borders of our university. Throughout the month, I engaged in 
correspondence with organizations such as the National Union of Students (NUS) Disability office and the 
Australian Disability Clearinghouse of Education and Training (ADCET), collaborating on initiatives that 
transcend individual campuses. In my other role as President of DiSCo I released a media statement 
admonishing the poor focus on disability in the University Accord final report. Thank you to the TUSA 
State President for co-signing and the NUS Disability officer for endorsing the statement. It's through 
these actions and partnerships that we can amplify our impact and drive systemic change on a broader 
scale. 

On the ground, tangible actions were taking place. Pronoun badges were produced and distributed across 
campus locations, a small yet powerful symbol of our commitment to respecting every individual's gender 
identity. Additionally, working closely with UTAS staff, we are compiling comprehensive lists of Equity 
rooms, and by doing this aim to ensure that every student has access to the resources they need to thrive. 

As the month drew to a close, I found myself energized by the progress we've made and inspired by the 
challenges that lie ahead. The road to equity is long and winding, but with each step we take together, we 
inch closer to our destination: a university where diversity is celebrated, and every student feels a sense of 
belonging. 

 



 

 

Equity President Report 

Mark Warrington 

Submitted 26 April 2024 for activities in the month of April 2024 

 

Item  Measure  Target  Actual  

TUSA Meetings  Attendance  N/A  
12 includes hub 
attendance 

UTAS Meetings  Attendance  N/A  4 

UTAS Committees  Attendance  2  3 

TUSA Events/Trainings  Attendance  N/A  5 

Miscellaneous Meetings  Attendance  N/A  8 

Media Communications  Participation  N/A  Nil 

Conference Attendance N/A Nil 

 

Motion: Approval to release $239.55 from the Equity budget to support the Pride Society of TUSA - 
IDAHOBIT events across Tasmania;  

Specifically - Banjos hot platters, cupcakes and multi-packs of snacks from Woolworths.  

- Hot platters and shelf stable product for Hobart.  
- Shelf stable product for North and Cradle Coast, 

Amount $239.55  

TUSA Equity Budget considerations:  

– Current unallocated  $1,440.00 

- Amount sought  $239.55 
- Remaining   $1,200.45  

Moved: M. Warrington 

Seconded: 

 

 

 

 

 



 

 

Narrative update (FOR PUBLICATION): 

Monthly Report: Equity President's Activities - April 2024 

April has been a month of active engagement, advocacy, and progress on equity-related initiatives. As 
your Equity President, it has been both a privilege and a responsibility to represent your voices and work 
towards creating a more inclusive and supportive campus environment. 

On the 3rd of April, I attended the TUSA State Council meeting, where important decisions were made 
regarding student welfare and equity matters. These meetings serve as crucial forums for addressing 
student concerns and shaping policies that impact our community. 

Throughout April, I was actively involved in various workshops and planning sessions aimed at enhancing 
our equity resources and support systems. From refreshing the equity website pages to participating in 
workshops aimed at improving student emotional and mental well-being, every effort was geared 
towards ensuring that every student feels valued and supported. 

A significant part of my role as Equity President involves nurturing the Equity Committee and empowering 
its members to drive positive change. We developed comprehensive position descriptions and terms of 
reference for Equity Officers, laying the groundwork for effective governance and collaboration. Securing 
approval for the Equity Committee budget was another milestone achieved in April. This ensures that we 
have the necessary resources to fund our equity initiatives and support the needs of our diverse student 
body. I look forward to announcing the new Equity Committee officers soon! 

In addition to Committee work, I have been actively engaged in providing support to individual students 
facing challenges. From advocating for accessible facilities to providing emergency shelter contacts, my 
goal is to ensure that every student feels heard and supported. 

Collaboration has been key throughout the month, whether it's working with student representatives, 
university staff, or external organizations. By fostering partnerships and open communication, we can 
amplify our impact and drive meaningful change. 

As we look ahead, my commitment to advancing equity and inclusion at UTAS remains unwavering. As 
ever I am grateful for the opportunity to serve as your Equity President and will continue to advocate 
tirelessly for the rights and well-being of all students. 

Thank you for your ongoing support and participation in our equity initiatives. Together, we can build a 
campus community where everyone feels valued, respected, and empowered to thrive. 

Warm regards, 

 

Mark Warrington 

Equity President  



 

 

Equity President Report 

Mark Warrington 

Submitted 5 July 2024 for activities in the month of May 2024 

 

Item  Measure  Target  Actual  

TUSA Meetings  Attendance  N/A  
9 plus 16 equity officer 
interviews 

UTAS Meetings  Attendance  N/A  6 

UTAS Committees  Attendance  2  2 

TUSA Events/Trainings  Attendance  N/A  3 

Miscellaneous Meetings  Attendance  N/A  2 

Media Communications  Participation  N/A  Nil 

Conference Attendance N/A Nil 

 

Narrative update: 

May has been incredibly productive as we continued to advance our goals of inclusivity and representation 
within our student body. Our efforts this month focused significantly on establishing and enhancing the 
functionality of the TUSA Equity Committee, as well as appointing seven dedicated Equity Officers who 
will play a vital role in ensuring diverse voices are heard and respected. 

A major focus this month was on strengthening our equity initiatives through various engagements and 
events. I consistently attended weekly kickstart meetings and TUSA Hub sessions to maintain continuous 
engagement with the student community.  

On May 8, I participated in the UTAS Gender Identifier Working Group, taking crucial steps towards 
improving gender identification processes on the many digital platforms at UTAS and fostering an 
inclusive environment for all gender identities. A significant highlight was the opening of the LGBTQIA+ 
Room at UTAS Inveresk on May 16, underscoring our commitment to supporting diverse student 
communities and providing safe spaces for all.  

  



 

 

Additionally, on May 17, I attended and contributed to various events for IDAHOBIT (International Day 
Against Homophobia, Biphobia, Interphobia, and Transphobia), reinforcing our stand against 
discrimination and promoting awareness within the student body. 

On May 28, I participated in the UTAS Disabilities Inclusive Campus Reference Group to improve 
accessibility and inclusivity for students with disabilities, ensuring their needs are addressed within our 
equity framework.  

Equity Officer Appointments 

Throughout the month, I chaired interviews for the selection of seven Equity Officers, carefully chosen for 
their dedication and insight into equity issues. These individuals will play a vital role in gathering student 
feedback, advocating for underrepresented groups, and working closely with the TUSA State Council to 
implement effective policies. 

The establishment of the Equity Committee and the appointment of our seven Equity Officers mark 
significant strides in our journey towards a more inclusive and equitable student environment. These 
officers will regularly report to the TUSA State Council, ensuring that student voices are not only heard 
but acted upon effectively. Together, we will continue to foster a culture of respect, inclusion, and 
representation for all students at UTAS. 



Equity President Report
Mark Warrington

Submitted 5 July 2024 for activities in the month of June 2024 

Item Measure Target Actual 

TUSA Meetings Attendance N/A 4 

UTAS Meetings Attendance N/A 2 

UTAS Committees Attendance 2 2 

TUSA Events/Trainings Attendance N/A Nil 

Miscellaneous Meetings Attendance N/A 3 

Media Communications Participation N/A Nil 

Conference Attendance N/A Nil 

Narrative update: 

June began with active participation in several important events. On June 3, I attended the TUSA Weekly 
Kickstart and the TUSA Hub from 10am to 2pm. Additionally, I supported a student in a UTAS meeting 
where face-to-face content was promised but not delivered. Later in the week, on June 5, I took part in the 
UTAS Gender Identifier Working Group, focusing on promoting inclusivity within the university. 

Mid-June was equally engaging, with attendance at the United Nations Association of Professionals on 
June 13. Following this, I participated in another TUSA Weekly Kickstart and the TUSA Hub from 11am to 
1pm on June 17. The next day, I attended the UTAS Student Leavers Expo briefing, and on June 19, I was 
involved in both the UTAS Gender Identifier Working Group and the Student Voices Australasia – 
Students with Disability Leadership Collective. On June 20, I contributed to discussions in the UTAS 
Sustainable Food Systems Working Group. 



 

 

The latter part of the month continued with significant activities, including the TUSA Weekly Kickstart and 
the TUSA Hub from 10am to 2pm on June 24. On June 25, I co-hosted an Assistive Technology forum 
with DiSCo and the UTAS Accessibility Services Team. The month concluded with my attendance at the 
UTAS Tasmanian Health Literacy Action Plan Review on June 27. These engagements have been crucial 
in advancing student support and advocacy, fostering an inclusive environment, and promoting important 
initiatives across the university. 



 

 

Equity President Report 

Mark Warrington 

Submitted 2 August 2024 for activities in the month of July 2024 

 

Item  Measure  Target  Actual  

TUSA Meetings  Attendance  N/A  15 (Includes hub attendance) 

UTAS Meetings  Attendance  N/A  3 

UTAS Committees  Attendance  2  2 

TUSA Events/Trainings  Attendance  N/A  6 

Miscellaneous Meetings  Attendance  N/A  2 

Media Communications  Participation  N/A  Nil 

Conference Attendance N/A Nil 

 

Narrative update: 

 Monthly Report: Equity President's Activities - July 2024 

 

July has been a busy and productive month as your TUSA Equity President. I’ve had the opportunity to 
participate in a variety of important discussions, events, and meetings that have significantly contributed 
to our shared goal of promoting equity and inclusion across all UTAS campuses. 

 

Chaired by myself, our TUSA Equity Committee meetings for the first time brought together our newly 
appointed equity officers, fostering a collaborative environment to discuss and address various equity 
issues.  

 

The TUSA team meetings, State Council meetings, and interactions with the UTAS Riawunna NAIDOC 
event underscored the importance of community engagement and cultural celebration. These events are 
vital for fostering a sense of belonging and inclusivity within our diverse student body. With such a 
diverse student population I’m looking forward to implementing and advocating on issues that matter 
based on the recommendations of our TUSA Equity officers.  

  



 

 

Click on the following link to learn more about our Equity Officers and the TUSA Equity Committee! TUSA 
Equity Committee - TUSA 

 

In our ongoing efforts to enhance campus life, I participated in the TUSA Clubs and Societies Council, Mini 
Clubs and Societies Day at Sandy Bay, and the SHaG Market Day. These events highlighted the vibrant 
student life at UTAS and the essential role of clubs and societies in promoting equity and inclusion. 

 

Looking ahead, we are actively brainstorming innovative ways to utilize the $500 allocated to each equity 
officer. This funding is a significant resource that can support various initiatives aimed at enhancing equity 
within our university community. We are excited about the potential projects and the positive impact they 
will have. 

 

Thank you for your continued support and engagement. Together, we are working towards a more 
equitable and inclusive environment for all students at UTAS. 

https://www.tusa.org.au/tusa-equity-committee/
https://www.tusa.org.au/tusa-equity-committee/


 

 

Equity President Report 

Mark Warrington 

Submitted 1 September 2024 for activities in the month of August 2024 

 

Item  Measure  Target  Actual  

TUSA Meetings  Attendance  N/A  20 

UTAS Meetings  Attendance  N/A  4 

UTAS Committees  Attendance  2  4 

TUSA Events/Trainings  Attendance  N/A  3 

Miscellaneous Meetings  Attendance  N/A  6 

Media Communications  Participation  N/A   

Conference Attendance N/A  

 

Narrative update: 

 

Equity Committee Overview 

 

The TUSA Equity Committee continues to serve as a vital platform for raising and addressing the diverse 
range of issues faced by our student body. This month, the committee has highlighted several critical 
concerns, including the need for safe spaces for women, support for online students experiencing a 
fragmented learning environment, and the ongoing challenges of accessibility across campus. 
Additionally, the committee raised mental health resources, supporting the cultural integration of 
international students, and improving the overall equity of experience for students from all backgrounds.  
Low engagement of the general student population with First Nations events is of concern and ways to 
encourage participation are to be explored. These efforts are driven by a commitment to ensure that every 
student feels supported, included, and empowered during their time at the university. 

 

  



 

 

Equity President's Activities 

 

Over the past month, I have been actively engaged in a range of meetings and events to further the equity 
agenda. I attended the TUSA Board of Management meeting, met with the Interim Disability 
Commissioner. I participated in events such as the TUSA SHAG Market day and continued my ongoing 
dialogue with the UTAS Accessibility Services Team, alongside numerous planning sessions with TUSA 
equity officers’ Additionally, Outside of my Equity President remit  I represented Disability Voices 
Tasmania at the Parliament House for the second reading of the Disability Inclusion (Rights) and 
Safeguards Bill, and appeared as a witness along with other members of Blind Citizens Australia at the 
Parliamentary Inquiry into discrimination and bullying in Tasmanian schools which demonstrates my 
commitment to advocacy both within and beyond the university. 

 

Conclusion: 

 

As I reflect on the past month, it is clear that being a university student has never been more challenging. 
From navigating the complexities of online learning to advocating for safe and inclusive spaces, the 
diverse student body at UTAS continues to face significant hurdles. Yet, it is through these challenges that 
our collective resilience and commitment to equity continue to shine. I remain dedicated to addressing 
these issues head-on, ensuring every student feels supported, heard, and empowered. Your voices are 
powerful, and your experiences matter— I'll do my part to keep pushing forward, in the pursuit of a better, 
more equitable university experience for all. 

 



 

 

Equity President Report 

Mark Warrington 

Submitted 29 September 2024 for activities in the month of September 2024 

 

Item  Measure  Target  Actual  

TUSA Meetings  Attendance  N/A  
26 **Includes SB Student hub 2 hour 
sessions x 8 

UTAS Meetings  Attendance  N/A  2 

UTAS Committees  Attendance  2  1 

TUSA Events/Trainings  Attendance  N/A  2 

Miscellaneous Meetings  Attendance  N/A  8 

Media Communications  Participation  N/A   

Conference Attendance N/A  

 

TUSA Equity President Report – September 2024 

 

September has been a vibrant and impactful month for TUSA and the Equity 
Committee, marked by significant achievements, including my successful re-
election as TUSA Equity President. This success is a reflection of my 
commitment to ensuring that the voices of all students, especially those from 
underrepresented demographics, are amplified across the university. 

 

We have been working diligently on many fronts to enhance student 
representation and create a more inclusive environment.  

  



 

 

The Equity Committee is progressing well in its initiatives, with each officer 
playing a key role in promoting equity, diversity, and inclusion.  

We continue to engage closely with international students and students from 
multicultural backgrounds as well as other underrepresented groups, ensuring 
that their concerns are at the forefront of our agenda. 

 

A large part of my role every month involves regular contact with students at 
the Sandy Bay TUSA Student Hub in Lazenbys. This provides valuable 
opportunities for me to hear firsthand the experiences, concerns, and feedback 
from students. These two-hour sessions, held multiple times throughout each 
month, have become a key part of fostering strong student engagement. 

 

I also had the pleasure of attending the STEM Ball on the 21st of September. It 
was an exciting evening, full of great energy and community spirit, underscoring 
how important social events like this are for building networks and a sense of 
belonging among students. 

 

Beyond UTAS and TUSA, I supported crucial legislative in the Tasmanian 
Parliament, by attending Parliament House to witness the passage of the 
Disability Rights Inclusion and Safeguards Bill. Being part of this historic 
moment reinforced the importance of advocacy work, both within and beyond 
the university setting. 

 

As we look ahead, there are several exciting events on the horizon. We’re 
eagerly preparing for the upcoming Diwali/Tahir celebrations and the Holi Fun 
Run, both of which promise to be highlights of our community calendar. These 
events not only celebrate cultural diversity but also foster unity within our 
student body. 

 

  



 

 

Additionally, the National Union of Students Disability and Ethnocultural 
Conference is set to take place in Western Sydney at the end of October, and I 
look forward to attending. This conference will provide a valuable platform to 
discuss and address pressing issues faced by students from diverse 
backgrounds and I look forward to hosting as moderator one of the key sessions 
on NDIS support and how it relates to University students in light of its most 
recent changes. 

 

Lastly, I would like to remind everyone that the Distance Online Vent Tent is 
now up and running. This initiative allows students studying remotely to 
participate in discussions and share their thoughts on key issues. 

 

September has been a month of achievement, connection, and preparation for 
even greater things to come. I look forward to continuing our work together as 
we drive positive change and ensure that TUSA remains an inclusive, supportive 
space for all. 

 

Thank you for your continued support and engagement! 

 

Mark Warrington   

TUSA Equity President 

Equity.president@utas.tusa.edu.au 

 



 

 

Equity President Report 

Mark Warrington 

Submitted 19 November 2024 for activities in the months of October and November 2024 

 

Item  Measure  Target  Actual October Actual November 

TUSA Meetings  Attendance  N/A  4 3 

UTAS Meetings  Attendance  N/A  1 2 

UTAS Committees  Attendance  2  2 2 

TUSA 
Events/Trainings  

Attendance  N/A  
6 

5 

Miscellaneous 
Meetings  

Attendance  N/A  
4 

4 

Media 
Communications  

Participation  N/A  
Nil 

Nil 

Conference Attendance N/A 1 Nil 

 

TUSA Equity President's Report for October and November 2024 

As the TUSA Equity President, the past two months have been filled with diverse engagements 
and initiatives aimed at fostering equity and inclusion across the University of Tasmania (UTAS). 
Here is an overview of activities and contributions during October and November. 

 

October Highlights 

Equity and Advocacy Initiatives 
October began with focused meetings to plan initiatives and collaborations. The TUSA Equity 
Committee held a proposed initiatives meeting with TUSA senior leadership, followed by event 
planning sessions, including collaborations with the South Asian Students Association for the 
Festival of Light (Diwali/Tihar) event at the UniBar. These events highlighted cultural 
celebrations and fostered community connection. We hope to do more of this sort of combined 
event initiatives in the future. 

  



 

 

Significant progress was made on the Student Recommendations for the Disability Inclusion 
Action Plan (DIAP) Review, with multiple planning meetings ensuring a strong student 
perspective is represented. Meetings with key stakeholders, including TUSA leaders and UTAS 
representatives, underscored our commitment to addressing disability inclusion. 

 

Student Support and Representation 
Engaging directly with students remains a priority. Throughout October, I attended several 
sessions at the TUSA Student Hub, providing a space for students to voice concerns, seek 
guidance, and connect with resources. 

 

Collaborations and Governance 
I participated in the TUSA Board of Management meeting, as well as strategy meetings with 
UTAS to discuss long-term equity goals. Additionally, I contributed to UTAS working groups 
such as the Diversity and Inclusion Campus Reference Group (DICRG) and the Gender Identifiers 
Project Advisory Group, ensuring student input on institutional policies, platforms and 
procedures. 

 

In late October, a significant delegation from the TUSA State Council and the TUSA Equity 
Committee attended the National Union of Students (NUS) Disability and Ethnocultural 
Conferences at the University of Western Sydney. These events provided a valuable platform for 
discussing national issues affecting students with disabilities and those from ethnocultural 
backgrounds. The TUSA contingent actively engaged in workshops, networked with student 
leaders from across Australia, and brought back insights to strengthen advocacy efforts at UTAS. 
This participation underscored TUSA's commitment to amplifying student voices and ensuring 
diverse perspectives are reflected in university policy and practices. 

 
November Highlights 

 

Advancing Equity Goals 
November saw continued efforts to advocate for disability inclusion, with further DIAP planning 
meetings involving UTAS leaders. Discussions covered actionable steps to prioritize inclusion and 
accessibility across campus. 

 

  



 

 

Community and Student Engagement 
Attending events such as the Malaysian Society’s reception for the visiting High Commissioner 
and Movember Quiz Night demonstrated the diverse cultural and social vibrancy within the 
UTAS community. 

 

Workshops and Training 
Participating in the Suicide Intervention Workshop emphasized the importance of mental health 
advocacy and equipped me with tools to better support students in distress. 

 

Key Collaborative Projects 
Meetings with the Office of the Anti-Discrimination Commissioner laid groundwork for upcoming 
events in Semester 1, 2025, aiming to promote awareness and action on equity issues. I also 
toured UTAS's Forestry Building and attended the Indigenous Knowledge Symposium, further 
enriching my understanding of equity in various contexts. 

 

Upcoming Events 

Looking ahead (At the time of writing this report), I will attend the International Men's Day 
Breakfast, the TUSA Student Leadership Conference, and the final TUSA State Council 
meeting for 2024. These events provide platforms to amplify student voices and celebrate 
leadership across our community. 

 

These past two months have been an opportunity to connect with students, collaborate with 
stakeholders, and advocate for meaningful change. I am grateful for the ongoing support of the 
TUSA Equity Committee and the wider UTAS community as we work together toward a more 
inclusive university environment. Echoing the sentiments in my annual report I have enjoyed the 
time spent this year with the amazing group of people that make up the TUSA community. I 
would particularly like to thank the outgoing State Council for their camaraderie and passion and 
those of you moving on will be sorely missed. 

Mark Warrington 
TUSA Equity President 

Equity.president@TUSA.utas.edu.au 
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